




Find out more about us and our 
work.

The following pages will give you a 
general overview of our approach.



The distinguishing features

When two do the same thing, it still 
doesn‘t mean they‘ll do it the same way. 

We could name a number of points where 
our approach differs from others in the 
same field.

One of the most important is that we 
will invest time to get to know you and 
your processes and will take them as se-
riously as our own. 
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The Results

Results can be defined in numbers, but 
also in the level of customer satisfac-
tion. Some customers have been using 
our services for decades, and we have 
aided them through times of significant 
company growth. 

Outside influences don‘t allow a success 
rate of 100%, but we have been able to 
keep up a consistently good rate bet-
ween 93% and 95% for fifteen years. 
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International Experience

Highly qualified personnel for both  
leadership roles and specialist positions 
are sought after everywhere, be it Asia, 
North or South America, EMEA, or Africa. 

The decision makers we work with, 
most of them from German-speaking 
countries, appreciate our expertise and 
like to benefit from it for their ventures 
abroad or into neighboring countries as 
well.
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The main focus

We are most at home in high-tech areas, 
in the service area and trading business, 
and where operations and processes re-
quire technical know-how. 

Most of our clients are companies with 
international development and produc-
tion facilities. We have been keeping up 
with changing technologies for years, 
and often enough seek and find future 
decision makers.
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The timeline

Finding the best candidates takes time. 
The most important thing is to correct-
ly define the position and the required 
skills.

We take the necessary time to define 
these topics for you and show possible 
avenues of approach. The thorough pre-
paration shortens the time necessary 
for the main search.

After four to six weeks, we will enter 
the final stage of the project.

Our team of qualified consultants will be 
with you every step of the way.





HR-Recruiting Packages

To be able to reach the best possible ta-
lent, we offer four different packages to 
choose from:

Mailbox
The entry-level package for your external 
search

Direct Search for Specialists
Searching for and directly approaching 
appropriate candidates

Premium Executive Search
The search for leadership personnel, in-
ternationally as well as locally

Cluster Marketing
Assisting potential candidates during 
their professional reorientation





Partners

Our service portfolio is complemented 
by competent partners.

Those partners are our specialists when 
it comes to

Coaching
HR-Processes
New Placement
Employer Branding / Social Media

Upon your request, we will call upon 
those partners, if a project requires ad-
ditional expertise.





Did we catch your interest?

We will be happy to take on challenging 
work and be your HR-Recuiting partner. 

We will find a solution for those  
challenges while guaranteeing  

confidentiality.
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